
Date Initially Reviewed with
Student: _________________

SBU MBA Schedule
Bolivar/Springfield, Missouri campuses

(effective Fall 2012)

Name: _________________________

MBA Core

O MKT 5023 Marketing Management 3 Fa 1 Geyer

B ACC 5113 Managerial Accounting 3 Fall Bailey/Holliman

O ECO 5043 Managerial Economics 3 Fall Adams

O BUS 5063 Law of Commerce & International Trade* 3 Fa 2 Klostermeyer

O HRM 5033 Employment Law* Sp 2 Klostermeyer

O HAD 5013    Health Administration Law & Risk Management* 3 Su Klostermeyer

B FIN 5023 Managerial Finance 3 Spring Adams

B MGT 5013 Managerial Communication (or BUS 5023) 3 Ja/Su Bandy

O MGT 5043 Organizational Behavior & Servant Leadership 3 Sp 2 Holliman

B MGT 5093 Organizational Strategy 3 Fa & Sp Bethards

B BUS 5083 Quantitative Research Methods 3 Spring Holliman

O BUS 5053 International Business Sp 1 Staff

O MGT 5073 Human Resource Management Fa 1 Pierce

B CIS 5123 E-Commerce & Systems of Secure Transactions Su Lu/DeClue
Total Core Hours 30

Applied Scholarship 6

BUS 5143 Service Learning Project 3 Bandy/Holliman

BUS 5153 Master's Thesis 3 Bandy/Holliman

6 or 9

B CIS 5123 E-Commerce & Systems of Secure Transactions 3 Su Lu/DeClue

O CIS 5503 Principles of Information Assurance 3 Su DeClue

O CIS 5513 Digital Forensics Principles & Practices 3 Su Cain

9

O HAD 5183 Health Service Organizations 3 Su Wilson

O HAD 5103 Health Service Systems 3 Su Wilson

F HAD 5043 Biblical Ethics in Health Administration 3 TBA

6 or 9

O HRM 5073 Human Resource Management 3 Fa 1 Pierce

O HRM 5043 Compensation & Benefits 3 Sp 1 Pierce

O HRM 5053 HR Performance Improvement 3 Fa 2 Bandy

6 or 9

MGT 5073 Human Resource Management 3

two electives from: 6
BUS 5053, CIS 5123, CIS 5503, HRM 5043 
(Compensation & Benefits), HRM 5053 (HR 
Performance Improvement)

Total Required Hours 36

*taken instead of BUS 5063 for HAD and HRAD concentrations

B = Blended, F = Face-to-Face, O = Fully Online

Management

select one of the following courses

And select one of the following tracks

Information Assurance

Health Administration

Human Resource Administration
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