IMPLEMENTATION PLAN

For Assessment

In the Department of Music
ASSESSMENT TOOL


DESCRIPTION
IMPLEMENTATION

SCHEDULE
PERSON RESPONSIBLE
REPORTING

METHOD

Portfolio


Collection of various evaluation reports and other materials regarding each music major's progress and achievement related to departmental objectives.  Includes Entrance Audition report, Music Fundamentals Placement Examination, Semester Jury reports, ensemble and solo performance programs, programs and other notices of performances in off-campus competitions and exhibitions, summary reports from Conducting course(s), field-based evaluations (Student Teaching, Church Music Supervised Field Experience, and Internship), summary evaluations from music education Methods courses, advisement records (including a detailed 4-year plan for progress tracking), and all notes and correspondence related to student progress in the music degree program.


Ongoing collection evaluated annually.
1. All music faculty, as collection of items pertains to courses and activities for which they are responsible.  Music office staff maintain the filing of documents. 

2. Music chairman prepares group statistical data for review.
1. Music faculty meeting in May; all music portfolios are evaluated regarding progress and performance.

2. Music faculty meeting in September; a review of statistics every other year.

IMPLEMENTATION PLAN

For Assessment

In the Department of Music (cont.)

ASSESSMENT TOOL


DESCRIPTION
IMPLEMENTATION

SCHEDULE
PERSON RESPONSIBLE
REPORTING

METHOD

Piano Proficiency Examination

Alumni Survey


Functional piano performance skills required of all music majors

Designed to evaluate primarily two items:

1. Self-perception of preparedness in areas addressed specifically by departmental goals and objectives.

2. Acceptance into graduate school/seminary, particularly any deficiencies encountered in the evaluation of preparedness in core music areas.


Opportunities every semester for students to complete any or all portions as needed

First round to be sent to all music alumni during the summer of 2001; after that it is to be sent every 5 years to the previous five years' graduates.
Piano faculty

Music Chairman

Piano Proficiency Examination record is kept in each student's portfolio and completion is recorded on the student's official university transcript.

Reported at music faculty meeting in the September following a survey.
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In the Department of Music (cont.)

ASSESSMENT TOOL


DESCRIPTION
IMPLEMENTATION

SCHEDULE
PERSON RESPONSIBLE
REPORTING

METHOD

Academic Advisor Survey

Major Field Test 

Field evaluations


Measures student perception of the participation of student and his/her advisor in the academic advisement process.

Standardized exit examination in music core areas for all music majors.

Student Teaching, Supervised Field Experience, and Commercial Music/Music Business Internship evaluation reports.   Based on the on-the-job performance of the student.
Periodically administered by the office of assessment

End of fall and spring semesters.  Students are encouraged to take the test during the graduation semester, or the semester before student teaching.

Within the last calendar year of study.
Director of Assessment

Department chairperson.

Music Education faculty, Teacher Education faculty, Coordinator of Church Music, Department Chairperson.
Report of statistical data from all music major participants issued to the department chairperson and reported to the music faculty.

Music faculty meeting in September; review will include the previous fall/spring results.

Reports kept in portfolio to be evaluated at the music faculty meeting in May (see also Portfolio reporting method).

